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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

P. KK R ARTS COLLEGE FOR WOVEN

Name of the head of the Institution Dr.D. Mythili
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04285-222128

Mobile no.

9842020757

Registered Email

pkrcol | ege. i gac@nmai | . com

Alternate Email

pkroffice@nmuail.com

Address 127, Pariyur Road, Gobi chetti pal ayam
City/Town Er ode

State/UT Tam | Nadu

Pincode 638476

2 Institutional Status




Autonomous Status (Provide date of Conformant of 06- Apr - 2017
Autonomous Status)

Type of Institution Wonen
Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director Dr. R Rama
Phone no/Alternate Phone no. 04285222128
Mobile no. 9442931817

Registered Email

pkrcol | ege. i gac@nmai | . com

Alternate Email

ramachott u@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pkrarts. ora/iqac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. pkrarts. ora/iqgac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEEL Period From Period To
1 A 3.10 2013 25-Cct - 2013 25-Cct-2018
2 A 3.10 2018 05- Dec- 2018 31- Dec- 2022
6. Date of Establishment of IQAC 20-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on I ntegrated
Managenent System

24- Aug- 2019

102

View File



http://www.pkrarts.org/iqac/
http://www.pkrarts.org/iqac/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10479_Quality_Initiatives.xlsx

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty nenbers were instructed to participate in online FDP programres as per
UGC gui delines 2. 3 I CSSR sponsored seminars were organi zed 3. Conducted nore
nunmber of Cyber Awareness Programme for school students and our students 4. | QAC
wor k towards strengthening the syllabi and restructuring the various courses

of fered by the departments to revise and update as frequently as possibl e,
catering to the industry requirenents. 5. Insisted to conduct |IPR programe every
year

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Facul ty Devel opnment Programre on Executed on the nmonth of June
Expl ore your I nherent Teaching Skills

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10479_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10479_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10479_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

core conmttee

24-Jun-2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 12- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege automati on software Canpes
was devel oped to accomopdate the

requi rements of various departnments of
the institution fromthe year 2004
onwar ds. The whol e canpus is

i nterconnected with LAN using Star Bus
t opol ogy, structured network with L3,
L2 and nanageabl e switches with
fiberoptic backbone. Students and
faculty nenbers can access the
resources anywhere in the canpus

t hrough the network. There are four
fiberoptic internet lines with the
capacity of 100 nmbps each. The service
providers are BSNL and Airtel. The
coll ege provides free W Fi for the
students and faculty nenbers inside the
col | ege campus. Internet connectivity
is secured with Firewall to prevent

i ntruders. Various nodul es were

devel oped to accommodat e the needs of
the institution. The details of nodul es
that are automated and currently
operational are given below 1.
Internal mark profile 2. Course

all otmrent 3. Student attendance 4. Fee
Col l ection 5. Student admi ssion

6. St udent Dat abase 7. Exam nation
section 8. Library managenent system
9. Al l ot ment of dumry nunbers for answer
scripts 10. Online exanmination 11. CIA
mar ks 12. Result Publication




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BA

BTA Tami |

Literature

09/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
BA Tam | 09/ 04/ 2019 Tam | 09/ 04/ 2019
Literature I I akki ya
varalaru - | -
19TAUO3

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

PGDCA

Di pl oma i n Conput er
Applications

14/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Tam | Literature 09/ 04/ 2019

BA English Literature 09/ 04/ 2019
BSc Mat herat i cs 09/ 04/ 2019
BSc Physi cs 09/ 04/ 2019
BSc Conput er Sci ence 09/ 04/ 2019
BCA Conput er Applications 09/ 04/ 2019
BSc I nformati on Technol ogy 09/ 04/ 2019
BCom Conmrer ce 09/ 04/ 2019
BCom Conputr Applications 09/ 04/ 2019
BCom Pr of essi onal Accounti ng 09/ 04/ 2019
BBA Busi ness Admi ni stration 09/ 04/ 2019

VA Tam | Literature 09/ 04/ 2019

VA Engl i sh Language 09/ 04/ 2019

andLi terature
MSc Mat hemat i cs 09/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10479_Syllabus_revision_1619507441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10479_programmes_on_employability_1619514658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10479_Program_introduced_1619515164.xlsx

VBc Physi cs 09/ 04/ 2019
MCA Conput er Applications 09/ 04/ 2019
MCom Commer ce 09/ 04/ 2019
VBA Busi ness Adni ni stration 09/ 04/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basic Electricity and
El ectroni cs (Physics)

09/ 04/ 2019

53

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Tam | Literature

42

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

each senester

year.

Tam | introduced *Vagai nai

El ecti ve course |
Applied Al gebra I
senester VI,

M Sc Mat hamati cs,

enpl oyability. o

In order to neet the acadeni c and personal
taken fromthe stakehol ders to devel op appropriate need based curriculum The
experts during the Board of Studies neeting,
forns the basis to enrich the curriculum This helps to identify the gap
between the industry requirements and the academ c curriculum At the end of
structured feedback on curriculumis obtained fromthe students

suggestions given by the external

the opinion of the students to appear
in V senester
by incorporating application oriented problens and in
Di screte Mathematics |1
i ncorporating application oriented problens in B Sc Mathematics progranme.
in Senmester |
Programm ng in Python based on the opinion of the students in the context of
In M Com progranmre,

needs of

for various courses offered by the respective departnents.
collect the curriculumfeedback fromthe students at the end of the academ c
The Heads of the departnents anal yze the feedback and any suggesti ons
of fered by the students are noted and if necessary,
considered in the follow ng board of studies neeting. Some of the changes
incorporated in the curriculum based on the feedbacks offered by the

st akehol ders during the acadenm c year 2019-20 are summarized. -

Nokki | il akki yavaral aru”
“Di screte Mathematic
was changed as
core — practical WMat

in senester |

f eedbacks are

the | earners,

The class tutors

their suggestions are

Depart ment of

course in MA Tani| as per

NET/ SET and conpetitive exani nations. e

s — | was changed as

Applied Al gebra Il by
In
Lab was changed as

Core | Higher financial



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10479_Value_added_courses_1619518380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10479_Projects_undertaken_1619518816.xlsx

Accounting , in Unit V , Leasing chapter problens have been renmoved and in

B. Com CA programe, in senester Il , Conputer Application Il, few programres
have been renpved due to heavy syllabus. ¢ Based on the feedback of the

I ndustrialists, in senester |1l and IV, part-V, Students start up venture,

I nternship, were introduced. Based on the feedback of the Academ c

adm ni strators and recommendati ons of UGC (2727945 — SWAYAM —Regul ati ons). pdf,
in Semester Il and IV, part V, Cap stone project and viva voce was introduced
and fromsenester | to IV for any course under Part 1l and IV, credit
transferability was introduced from UGC / SWAYAM MOOC courses in MBA progranme.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 60 52 44
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1628 484 41 4 57

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 102 14 59 2 13

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is the second layer in the counselling process. The student strength of the college is divided into
groups of 20 to 25 each and each group has a Mentor (staff advisor). The Value Education and mentoring
sessions that are conducted on Saturdays during 11.30 a.m to 12.30 p.m helps the learners to show their
progress in their academic and psychological pursuits. Students’ personal record is maintained by the Mentor to
track the progress of the Mentee. Most of the personal problems and the academic impediments are taken care
of by the mentor. As the mentor is maintaining a close rapport with the wards, even the unrepresented problems
of learners could also be identified by mentors to resolve. Mentoring is a mutual effort wherein students’
feedback assumes greater significance. The uniqueness of this practice is the mutual involvement of both
learners and teachers to the core. As a result, the efforts taken by the teachers yield good results.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10479_Demand_ratio_1619586549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10479_ict_tools_1619587359.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10479_e_resource_1619587370.xlsx

2112

104

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

104

85

19

19

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. P. Nat esan Dean Lead Qutstandi ng
Life Tine
Achi evenent Awar d,
Cty
Acadeny, Coi nbat or e
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA BTA Odd/ Nov- Dec 19/ 11/ 2019 09/ 01/ 2020
2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 2050 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. pkrarts. org/ cour se-out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BTA BA Tam | 42 42 100
Literature

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10479_Evaluation_1619588626.xlsx
http://www.pkrarts.org/course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10479_Pass_percentage_1619592926.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. pkrarts. org/iqac/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nl NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 6 TNSCST- Tami | 7000 7000
Resear ch Nadu State
Projects (O her Counci |l for
t han conpul sory Sci ence and
by the Technol ogy
Uni versity)

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Nati onal
Sem nar on d obal
Di nensi ons of
Intellectual Property
Ri ghts in Science
Technol ogy - Ms.
M Nagar ani , Manager -
Legal , Proconnect Supply
Chai n Sol uti ons, Redi ngt on

G oup, Chennai .

Physi cs, Mathematics
and Conputer Science

28/ 02/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



http://www.pkrarts.org/iqac/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10479_Research_Fund_1625129365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10479_Seminars_conducted_1619679466.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Managenent

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 6.4

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 3
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
NI L Nill 0 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Finite Dr.S. Gom | EEE 2019 0 P.K. R 7
Ti me at hi Access Arts
Ext ended D (I'nstitute Col | ege
i ssipative of for Wnen
based El ectri cal
opti mal and El ectr
guar ant eed oni ¢cs
cost Engi neer s)
resilient
control
for
swi t ched
neutr al



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10479_journals_notified_on_UGC_1619680380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10479_Books_and_Chapters_1625061705.xlsx

systens
with
stochastic
act uat or
failures

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Faul t - Dr.S. Gom Applied 2019 35 Ni |l P.K R
Tol er ant at hi Mat hemat i ¢ Arts
control s and Info col | ege
for rmat i onal for Wonen
uncertain Sci ence

stochastic
singular T
i me-

Del ayed
syst ens
under Non-
i near
Faul t
| nputs and
Act uat or
Fai | ures.

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local

Att ended/ Sem 21 95 54 81
nar s/ Wor kshops

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Managenent DDU- GKY TNSRLM  Tam | 64000

Nadu State Rural
Li vel i hood M ssion)

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
M s. R Sasi Vaananey Sakt hi 3000 50
Pr abha, El |l ai Pol yt echni c
Assi sst ant (14. 06. 2019) Col | ege
Pr of essor in , Sakt hi nagar



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10479_Bibliometrics_1619681201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10479_Index_1619681491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10479_Faculty_participation_1619681868.xlsx

Commer ce,

St udent Wel fare
Oficer ,
Pshycol ogi st
, I nternational
Tr ai ner

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such

activities activities

Bl ood G oupi ng I ndi an Medi cal 1 1000

Associ ati on,
Gobi chet ti pal ayam

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Ramakri shna H Awar eness 2 557
Pr ogr amme ospi tal , Coi nbat Programe on
ore Breast Feedi ng
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
P.KRArts “"Dr Fr Varghese Col | ege 1
Col I ege for Women KJ, Professor of Managemnent
conducted a Faculty Psychol ogy,

Devel opnent Chri st (Deened To

Pr ograme on Be) University,

Expl ore your Bangal or e.
I nherent Teachi ng

Skills
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10479_Revenue_from_corp_trng_1619682005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10479_Extension_1619682862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10479_Students_in_extension_1625062127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10479_Collab_activities_1619683184.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details
MoU To devel op LI VEW RE 20/ 01/ 2020 23/ 01/ 2020 126
skills in ™
recent
t echnol ogi es
of Conput er
Sci ence
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Var shan Tel ecom, 10/ 08/ 2019 To conduct 572

Er ode speci al i zed

certificate courses

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100 69.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Campus iLib Partially 5.8.1 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28925 7934333 996 421750 29921 8356083
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10479_Linkages_1625062459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10479_MoU_1625062628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10479_augmentation_details_1619683640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10479_Library_1619684114.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 531 400 2 1 13 22 400 5
g
Added 60 0 0 0 1 5 0 1
Tot al 591 400 2 1 14 27 400 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

400 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

Mobi | e Cam Wnder Share Fil nora -
Vi deo Editing

https://youtu.

be/ 1f wL. Yl yXhsk

Vi deo Editing

Mobi | e Cam Wnder Share Fil nora - https://youtu. bel/ ct PXS359pGE
Vi deo Editing

Mobi | e Cam Wonder Share Filnora - https://youtu. be/ wWSMYO Al 7YM
Vi deo Editing

Mobi | e Cam Wonder Share Filnora - https://youtu. be/f0Ot_ 3f SNOJw
Vi deo Editing

Mobi | e Cam Wnder Share Fil nora - https://youtu. bel/innPrGoyWw
Vi deo Editing

Mobi | e Cam Wnder Share Fil nora - htt ps://yout u. be/ NAcUEKFnYcU
Vi deo Editing

Mobi | e Cam Wnder Share Fil nora - https://youtu. be/ TxXWl pZ6P4g
Vi deo Editing

Mobi | e Cam Wnder Share Fil nora - https://youtu. be/ ZH - BED n70

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

16

15.1

140

131.51

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)



https://youtu.be/1fwLYlyXhsk
https://youtu.be/ctPXS359pGE
https://youtu.be/wSMYO_AI7YM
https://youtu.be/f0t_3fSN0Jw
https://youtu.be/innPrGoyWvw
https://youtu.be/NAcUEKFnYcU
https://youtu.be/TxWplpZ6P4g
https://youtu.be/ZHL-BEDln7o

Est abl i shed procedures and user manual s are available for utilizing and
mai ntaining facilities viz Academ c, Physical and Support systens which are
updated periodically. Physical Facilities: Al physical facilities are
nmoni tored and mai ntai ned by a specially trained person. The col |l ege has AMCs
for the maintenance of elevator, digital copy printer and canon copier
intercom Air Conditioner, Water Purifier, UPS, Solar Panels, Audio and Visua
systens. The coll ege electrician |ooks into the naintenance and el ectrica
installations periodically. The support staff helps in the upkeep of the
facilities. Afull tinme nmechanic handles all the issues related to autonobil es.
Cl ass Roons: Green Boards are fixed in all the classroons which require mni num
mai nt enance. Periodically class roons are whitewashed, furniture are repl aced,
and pai nted whenever necessary. The devices in the |ICT enabl ed cl assroons are
mai ntai ned on a regular basis. Additional |ICT equipnent is procured and kept
ready for the replacenent while the damaged one is sent for repair which
enabl es snooth classroomdelivery. Optinmumutilization of classroomis ensured.
The college pernits to conduct TNPSC exam nations, neetings by public
authorities and sports personalities. Library: The library is air conditioned
and an average of 500 Staff and students access the |library every day. The
library is automated with the software Canpus-i-lib that managesE-Gate
regi ster, Barcode systemand Circul ation Section. OPAC helps the users to track
the books that are available in the library. Library updates its books
repository on a yearly basis as per the changes in the curricula. Inputs from
the student and faculty are collected in the prescribed format for books to be
procured which is approved by the Library conmttee which neets once in six
nont hs. Annual Stock checking and book nending is done. Sports conplex: For the
optimumutilization of the playground the college pernits the schools to
conduct the interschool conpetitions. The sports conpl ex conprises track and
fields, gymasium and i ndoor ganes facilities. The service and mai ntenance of
gymasi um and ot her equi pnrents are taken up as and when required under the
supervi sion of the physical directress. The coll ege al so organi zes vari ous
intramural tournanents to uphold the spirit of participation. For
scientifically laying the courts, the managenment avails the services of experts
and nmai ntenance responsibility rests with sports girls. Laboratories:
Laboratories are well equi pped and maintained regularly w thout disturbance to
t he academ c schedul es. System nanager and his team are capable of sorting out
all technical faults in conputers who fixes, manages and nmaintains the
| aboratories. The supporting staff menbers handl e in-house mai nt enance and
sinple repairing. Periodical servicing is done and i medi ate attention is given
for any troubl eshooti ng which reduces nai ntenance cost. Stock verification is
done yearly once. The conputers are updated and replaced if necessary and
systenms with upgraded version also procured to enable the usage for the
research and the project work. Stipulated procedures are docunented and
executed for the mai ntenance of the systens. In Digital Language |ab, Lady
Hawk- Softskill software worth of Rs. 1,55,000 was installed. The equi pnents in
Physics | aboratory are serviced regularly.

http://www.pkrarts.org/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeship for 65 2817765
frominstitution Sports Students

Fi nanci al Support
from G her Sources



http://www.pkrarts.org/infrastructure/

a) Nati onal

SC/ ST Schol arship 112

937400

b) I nt ernati onal

Ni | Nill

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Number of students
enrolled

Date of implemetation

Agencies involved

Bri dge Course

15/ 05/ 2019 545

Depart ment of
English, P.K R Arts
Col I ege for Wonen,

CGobi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 98 Nill 3 Ni Il
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
7 4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
12 220 12 Nil I 28
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 BA Tani | Tam | P.KRArts MA Tani |
Literature Col | ege for Literature
Wnren, Gobi



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10479_Scholarships_1625063078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10479_Development_Schemes_1619684876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10479_Guidance_1619685083.xlsx

| View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
P. N. Nat araj an Menori al Sout h India |evel 96
Tr ophy
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 | nt er nat | nt er nat 1 Ni |1 19MC&010
i onal i onal , 17BCR043 |G Jenifer,
Beach R Subraj a

Vol | eybal |

Tour nanent

held at Vi

sakhapat na

m

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has a students’ council consisting of President, VicePresident,
Secretary, Joint Secretary, Treasurer, Cultural Coordinators (2), Sports
Secretaries(2), NSS President and YRC President. Al these 11 office bearers
are duly elected by students. Every department has secretaries elected by the
students and these el ections are conducted through digital voting. They are 22
in number. These secretaries are also the constituents of the students’
council. The students’ council nenbers help to organize both co-curricular and
extra-curricular activities. Their activities are |isted below < Students
Uni on | nauguration « Wekly 3 days (Monday, Wdnesday and Friday) the work
starts with an assenbly. In addition, special assenblies are also held on
speci al occasions. Al these assenbly sessions are conducted by the council and
t he agenda for these assenblies are decided by the council in consultation with
staff secretaries. ¢ |ndependence Day, Republic Day, Founder’s Day, Coll ege
Day, Sports Day, International Wnen' s Day, and simlar other functions are
organi zed by the students council with the direction and gui dance of conpetent
authorities. ¢ Students’ council is a bridge between students and the coll ege
authorities. Students’ grievances are referred to the Managenment by the
council. Many such grievances were sorted out through the interaction between

counci | and Managenent representatives. ¢ The concept of students’ counci
i mbi bes teamspirit anong different groups of |earners and devel ops | eadership
qualities in them ¢ Menbers representing the council from departnents are
playing a vital role in organizing departnmental events |like semnars /



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10479_Progression_1619686168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10479_Qualifying_1619686880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10479_Activities_Organised_1619686971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10479_awards_in_activities_1619687170.xlsx

wor kshops / conferences. They are al so supportive to bring out the departnental
newsl etters.? Follow ng are the various conmttees wherein the college
Managenent has given representation to students to deliberate and decide for
the welfare of all stakeholders. ¢ Class Committee ¢ Library Advisory Conmmittee
e Val ue Education Comrittee ¢ Sports Advisory Committee ¢ NSS Advi sory
Committee ¢ Entrepreneurship Devel opnent Cell ¢ Centre for Wnen Devel opnent e
Magazi ne Committee ¢« Gievance Redressal Commttee ¢ SC/ ST Students’ Welfare
Committee « Discipline Cormittee « Anti Ragging Committee ¢« Al ummae Associ ation
e Hostel Conmittee the students’ representatives are active and openly present
their views for the welfare of the concerned people. They maintain overal
di scipline during functions and other activities inside and outside of the
canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

P.K.R Arts College for Winen has a registered (Regd. No: 60/2013) Al umae
Associ ati on consisting of an Executive Conmmittee and Student Coordination
Conmittee to engage, execute and enhance various activities of the Association.
Alumae of the institution are connected to the alnma mater, faculty and
students through their interaction with the regular activities of the
institution. They can register for |ife nmenbership on the web portal at
http://ww. pkrarts.org/lifenmenberformi and get to interact. Annual neet is
arranged every year on 26th January. It’'s a hone com ng day for the al umae and
they throng together for sharing of menories, experience and career prospects.
Non Fi nanci al Support: ¢ Book bank is created at the department levels with the
generous contribution of the alumae which helps their juniors. ¢« A umae
feedback about the curriculumis obtained and has been incorporated in the
course design under autonony. ¢ Alumae volunteer to share their experiences
and express their gratitude to the college and nenbers of their faculty for
havi ng hel ped themin clinbing the | adder of success during the neetings of the
al umae. ¢ Alumae play a significant role in pronoting social causes and they
participate in rallies for Cancer Awareness, Swachh Bharat M ssion, Voter’s Day
awar eness, Al DS awareness, Consuner Protection and Wnen's Rights -
Institutions’ role in inculcating noral values, devel opnment of personality,
nmotivation to score better marks, achieving good results, enpowernment through
the activities of EDC, CAD, NSS, CCC and teaching | earning nethods with socia
inclination are all shared by the alumae during their visits. ¢ Prom nent

al umae, who are well placed, offer career guidance and career counseling. They
are know edge partners in arranging for resources necessary for arrangenent of
webi nars, sem nars, conferences and industry institute interaction. ¢ Student

al umae representatives in Board of Studies of all progranmres provide val uabl e
feedback for curriculum devel opnent to bridge the industry institute gap. -

Al ummae share their views with their faculty over phone and word of noputh about
the role of the institution in noulding their attitude, which are highly
appreci ated by their enployers. <Placenent opportunities, parttine job
opportunities, internship training, project openings and referrals for job

of fers are other support extended by them

5.4.2 — No. of registered Alumni:

252

5.4.3 — Alumni contribution during the year (in Rupees) :

121050

5.4.4 — Meetings/activities organized by Alumni Association :




1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and transparency in managenent, adm nistration, financial and
academic affairs are fairly practiced. Decentralization allows del egation of
appropriate responsibilities fromthe top | evel managenent to | ow | evel, thus
paving way for the top nanagenent to handl e strategic planning and
pol i cymaki ng. The decentralized structure for decision nmaking enables the
comrittees, cells and departnments to interface their decisions with the staff
body. The constitution of statutory bodies |ike Governing council, Academ c
Council, Board of Studies are systematically carried out with specified
functions and responsibilities as per the requirenments of the UGC. The
Governing council isthe strategic planner for the institution, Principal, Vice
Princi pal, Deans/HoDs and various Committees are del egated with powers and
responsibilities to carry out the day to day curricular, co-curricular and
extracurricular activities. The institution encourages a culture of
participative nanagenent by involving staff nenbers in commttees of the
coll ege which play a major role in contributing for policy nmaking of
gover nance, acadenics, finance, teaching |learning and research. The vari ous
conmmittees are headed by senior faculty nmenbers. Departnent representatives in
various conmittees interface at both |l evels conveying ideas back and forth
enabl i ng decentralized and partici patory managenent. To cite a case on
decentral i sation, proposals on the curricular, co-curricular and
extracurricular activities are submtted to the | QAC at the begi nning of every
acadeni ¢ year and the sane is approved during the subsequent Core Conmmittee
neeting. HoDs are vested with the power and responsibility of executing their
departnental activities such as execution of the plan of coursework, organizing
Semi nars, CQuest Lectures, Industrial Visits, Institute Industry Interaction
Programes, Execution of Activities under MUs, Extension Activities as
pronounced in the proposed activities. Staff coordinators and staff
representatives, who work closely with student council, are responsible for
execution of the general activities such as organizing Fresher’s Day, Talent
Show, General Assenbly, Celebration of Days of National |nportance and
Festivals, Sports Day, Wnen's Day, Annual Day Cel ebrations and Extension
Activities of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration Experts fromlIndustry are included in
Board of Studies. Internship /
Institutional Training is included as a
core paper in the
curriculum Col | aborative activities for
research, faculty exchange, student
exchange and |inkages with
institutions/industries for
i nternshi p,on-the-job training, project
wor k, sharing of research facilities




have been nmade during the |ast year.
There are 20 functional MUs and 2
I nternational MUs.

Human Resource Managenent

Centre for Faculty Devel opnent
organi ses induction and orientation
programe for faculty nmenbers. Faculty
devel opment progranmes are organi zed in
every senester. To enrich the subject
know edge, the departnents organize /
Attend Professional Devel opnent
Programes at regul ar intervals.
Faculty are encouraged and notivated to
attend sem nar s/ wor kshops/ Conf er ences
and publish papers with nonetary
incentives. Professional training
programes are organi sed for non-
teaching staffs. Qualified faculty
nmenbers are appointed after screening
test and interview rounds by the
adm ni strators. Performance of the
faculty nenbers are appraised with self-
apprai sal feedbacks, Students feedback
and HoD s apprai sal. These appraisa
forms are scrutinized and docunent ed

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: The central |ibrary uses
Integrated Library Managenent System
Software version 5.8.1 of campus-1-Lib.
The library has OPAC facility and ot her
E-resources |i keDELNET, NLIST and |EEE

The col |l ege spent Rs. 4,21, 750/ for

pur chase of books and journals,

subscription to E- resources and e-
journals during the year 2019-20. ICT
Every department has |ICT C ass roons. 4
conputer labs with LCD projectors. W-

Fi enabl ed canpus Physica

Infrastructure/lnstrunentation: Sem nar
Hall s and Conference Hall with ICT

facility, Conputer and science

| abor at ori es, Conmuni cation Lab,
Library, G/mand fitness centre, Volley
bal |l court, Hand ball court, Throw ball
court and 200nts track, Canteen, and

ATM facility

Research and Devel opnent

A well defined policy for the
pronotion of research encourages al
the departnents to serve as research

centres, notivates teachers to acquire
research qualifications, seed noney for
enrolment in MPhil/Ph.D research
programes, incentives for research
supervi sion and publication of
papers/articles in refereed journal sand
books. 28 teachers are recogni zed as
research guides. 3 senminars which were
funded by | CSSR and TNSCST were
organi zed during the year 2019-20. The




Research advi sory conmittee organizes
various sem nars and orientation
programe to pronote research culture
in the institution.

Exam nati on and Eval uati on

The Controller of Exam nations and
the exam nation committee makes
necessary refornms in the exam nation
procedures. The student details are
integrated with Controller of
Exami nations office. Advanced security
systemis introduced in the Mark Sheet.
Onli ne exam nations are conducted for
MCQ i n Conprehensi on course andCareer
Enhancenent course. Question paper is
based on Bl oomi s Taxonony. The
col | egehas the policy of setting
questionpapers by external nenbers
only. TheESE answer scripts are checked
and seal edunder the supervision of the
CoE, then stored under strict
vi gi | ance. Dunmy nunbers are allotted
for the end senester answer scripts to
mai ntain confidentiality.

Teachi ng and Learni ng

In teaching process, there is a shift
fromthe teacher centric to | earner
centric approach. The follow ng
pedagogi es were used for teaching
Experiential |earning nethods: Learning
by Doi ng, Cuest |ectures, semnars,
conf erences, workshops, |nternships,

I ndustrial interfaces, Share khan
Cl assroom Parti ci pative Learning
met hods: Fl i pped cl assroom Show and
tell, JIGSAW KW,

KAHOOT, qui zzi z, menti meter, Jam board,
Survey nonkey, Wite board, Buddy
System Probl em Sol vi ng Lear ni ng
nmet hods: Think pair share, Round table
nmet hod, Peer Leadi ng Team Learni ng,
Course based projects. Interactive
teaching tools |ike Google Cl assroom
and Ednodo are al so used. Online
platforns |ike G nmeet, Zoom were used to
take virtual classes.

Curri cul um Devel opnent

The institution focuses on | earner
centric approaches by introducing
Qut cone Based Education and Bl oons
Taxonony for providing quality
education to the students. Courses on
Open El ective and Ability Enhancenent
enrich the curricul um desi gned by
respective departnments. Conprehensive
Onl i ne exam gi ves exposure to the
students to take up conpetitive
exam nations. Non credit certificate
courses and val ue added courses enhance
the skills of the students in various




fields.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Canpes Conput eri zed Acadeni c
Managenment Processing and Expert System
manages the follow ng operations: 1.
Mai nt ai ni ng St udent dat abase 2.
Preparation of ESE Tine Table 3.
Application Genaration 4. E-Gate
regi ster for the enquires nmade by the
students. 5. Issue of Hall Ticket 6.
Internal External Mark entry 7. Result
preparation Analysis 8. Result
publication in website 9. Preparation
of Grade Sheets and Mark Sheets Degree

hol ders report to University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Technol ogy and

Pedagogy: Neur o-

Systematic

I nfl uence on
Lear ni ng

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided

2019 Dr. G Dheepa Nat i onal Chri st 4100

sem nar on (Deened to be
Educat i on, Uni versity),

Neur osci ence, Bengal ur u

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Pr of essi Nill Nill 8
onal Devel |30/11/2019
opnment
Pr ogr amre
for Non
- Teachi ng
St af f

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10479_Faculty_Emp_1625661370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10479_Development_training_programmes_1625069010.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short term 1

15/ 04/ 2020 19/ 04/ 2020
Course on

I nt er net of
Thi ngs,
Nat i onal

Institute of

Techni cal
Teachers

Trai ni ng and

Resear ch,

Chandi garh

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time

104 104

Permanent

52

Full Time
52

6.3.5 — Welfare schemes for

Teaching
5

Non-teaching
5

6.4 — Financial Management and Resource Mobilization

Students
3

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are conputerized and the receipts and paynents are generally through
bank. For the conveni ence of students/parents,

the office has a cash counter
for the collection of fees. Al

the collections of a particular day are
remtted into the bank account on the subsequent day. Simlarly all paynments

are made only through banki ng channels. The coll ege has a finance manual and
has established norns for the purchase and ot her expenditures. The Principal is

vested with all powers with regard to adninistrative and academ ¢ functions of

the Institution including the maintenance of the hostel. The decisions are
taken in a participatory manner

i nvol ving the Heads and various committees. The
external audit is periodically done by a qualified Chartered Accountant. The
ext ernal auditor

i nsists on the nmai ntenance of accounts systematically and
scientifically and submts the returns on tinme. For the year ending returns

were submtted and approved by the Departnent of Direct Taxes. For the funds
received fromthe State/Central/Government/ Project funding agencies, the audit
i s undertaken as per the prescribed nornms. Local auditing of the State
Governnent is done for the NSS funds. The financial transactions are
transparent and the coll ege has an established system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10479_Training_Programmes_1625850822.xlsx

6.4.3 — Total corpus fund generated

89. 56

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC Team
Acadeni c
experts
Admi ni strative Yes I nt er nal Yes Ofice
Audi t or Super i nt endent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Suggestions are invited fromthe parents through periodical PTA neetings and
the suggestions are reviewed and i npl enented based on their requirenments. ? 9
neetings were conducted during the academ c year by various departnents.

6.5.3 — Development programmes for support staff (at least three)

1. 1QAC and NSS jointly organi zed a Road Safety Awareness Programe for Support
Staff on 28.08.2019 and the chief guest was M. N. Pal ani vel u,
D.ME, Pd. Au. E. , Regi onal Transport O ficer, CGobichettipal ayam

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduced PG Diploma in Conputer Applications(PGDCA) progranme. 2. More

nunber of MUs/ Linkages with Industries for students internship programe. 3.

The nunber of students who entered at the doctoral education level is quite
hi gh during the year 2019-20.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshop 24/ 08/ 2019 Nill Nill 102
on
I nt egr at ed
Managenent
System

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10479_Quality_Initiatives_B_1625069571.xlsx

programme

Female Male
Awar eness on 27/ 01/ 2020 27/ 01/ 2020 150 Ni Tl
Skin Care
Awar eness on 17/ 03/ 2020 17/ 03/ 2020 155 Nl
Menst r ual
Hygi ene

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e In order to reduce the sustainable and operating cost,
is replaced by LED | anps in the canpus thereby
e Installation of solar

Fl uorescent Lanp (TFL)

conserving 17 percent of energy.
Rs 1.5 crores producing 500 kWh of electricity per

t he Tubul ar

power at the cost of
day, saves energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 27/ 06/ 2 Cel ebra Rol e of 57
019 tion of DICin
UN s MSME |pronoting
day Rol e |Entrprene
of DICinjurs were
pronoti ng |di sscused
and suppo| anoung
rting ent t he
repreneur | public
s- MSME
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Val ue Educati on

15/ 07/ 2019

Topics related to Val ue
Education for the
acadeni c year 2019 -
prepared by Val ue
Education Conmittee of
the college. Fanily

2020
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Val ues Et hi cal Val ues,
Legal Val ues, Reli gious
val ues Soci al val ues
Per sonal Health and
Hygi ene | nterpersona
rel ati onshi p and
Envi ronnent al val ues

Yoga and Val ue 06/ 12/ 2019 Enconpasses t he
Educat i on

associ ati on between yoga
and health and the art of
nurturing the mnd.

Envi ronnental Studi es 16/ 06/ 2019 Conpri ses of various

natural resources |ike
forest resources, water
resources, mneral
resources, food
resources, energy
resources and | and
resources and functions
of different ecosystens

Busi ness Ethics 20/ 06/ 2019 H ghli ghts ethica

standards to be adhered
by busi ness

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Audi t ors day 01/ 07/ 2019 Ni | 153

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The institution encourages the students living in two kiloneter radius to use

bicycle to comute. ¢ Usage of plastic is banned inside the college canpus. ¢« E

circulars are used and What sApp groups are created to m nim ze usage of papers.

e Digital boards are used for functions organi sed within the canpus ¢ Fl ex

boards are banned in the canpus ¢ In order to affirma pollution free canpus,
st eam cooking nmethod is followed in the hostel.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | — HUVAN ETHOS AND LI FE SKILLS 1. TITLE OF THE PRACTI CE: HUVAN
ETHOS AND LI FE SKILLS KEY WORDS: Ethos, Values, Contextual issues, Qualitative
aspects of values, Mentoring, Records, Feedback. 2. 2. OBJECTI VES: C assroom
sessions are acadenmically oriented. But a real life situation has orientation
towards val ues. Hence ‘Human Ethos and Life Skills’ assunme inportance. Val ues
have an intrinsic worth to the possessor. The institution takes special care in
instilling the nmoral val ues anpbngst the |earners through deliberations and
counseling. The sessions on ‘Human Ethos and Life Skills' attenpt to achieve
the follow ng objectives: ¢ Highlight the inportance of val ue based education
e ldentify the human values and |ife skills |like sisterhood, friendship,
enpat hy, conpassion, |ove, openness, |istening, welconing, acceptance,
recognition, appreciation, honesty, fairness, loyalty, sharing, solidarity,
civility, respect and consideration , ¢ Suggest neans to devel op such ethos and
life skills, ¢ Understand the inpedinents while attenpting to uphold val ues,
e Suggest neasures/ nmet hods to overcone inpedinents, ¢ Create an inpact in the
young nminds , ¢ Highlight the role of the famly/society in inculcating
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cul ture, The underlying principle behind the objectives cited is “ The teachers
who preach noral values has to be role nodel s”. 3. CONTEXT: The sessions on
‘Hurman Ethos and Life Skills’ are arranged with the follow ng contextua
features. In other words, challenging issues cited bel ow are responsible for
designing the sessions. ¢ Ignorance of traditional values and beliefs ¢ Fading
national and patriotic spirits « Diversified cultures and cultural m smatches
eIncreasing social evils « Famly disintegration ¢ Nuclear famlies replacing
joint famlies ¢ Religious controversies ¢ Ailing interpersonal relationship
e CGender inequity ¢ |ssues concerning wonen's health « Walth rel ated di sputes
bet ween nenbers of famlies ¢ Fading reading and witing habits ¢ Declining
values in politics ¢« Lack of interest in politics ¢ Lack of know edge
concerning groom ng habits ¢« M suse of nobile phones ¢ Influence of western
culture « Dual responsibility of parents nmake the children clueless 4. THE
PRACTI CE: The students are divided into groups of small size and are tutored by
staff advisors. A pre session training is given to the faculty nmenbers by the
core commttee fornmed for incul cating human ethos and life skills. The
materi al s and ot her resources needed are duly provided to the staff menbers. A
time slot is provided in the tine table itself .The forum provides free and
fair exchange of views and serves as a platformfor public speaking and
ef fective comuni cation. On their understanding of their values, the students
take hone the nessage of the given value. Value is made | oud and clear, through
the critical review that follows the succeeding session. It is interesting to
see that this idea percolates down the students’ mind as they are reflected
during their interaction with peers, fanmlies and their neighboring societies.
Sone of the value oriented topics discussed in the sessions are given as
“additional information’. Mentoring is yet another channel in ‘Human Ethos and
Life skills’. Here a brief note about mentoring nmechani sm assists one to
understand the inseparable relationship between ethos and nentors’ attitude.
The ‘nentor’ is the second |ayer in the counseling process (the first |ayer
being the class in- charge who has conprehensive information about her wards)
under whom a batch of 2025 students is allotted. Myst of the personal problens
and the academnmi c inpedinments are taken care of by the nmentor. As the nentor is
mai ntaining a close rapport with the wards, even the unrepresented probl ens of
| earners could also be identified by nentors to resolve. Mentoring is a nmutua
effort wherein students’ feedback assunes greater significance. The uni queness
of this practice is the nmutual involvenent of both [earners and teachers to the
core. Through val ue educati on and nentoring sessions, the |earners show their
progress in their acadenm c pursuits. As a result, the efforts taken by the
teachers yield good results. BEST PRACTICE Il — SERVI CE TO YOUNG WOVEN The
coll ege has the vision to help and answer questions of young girl children to
give thema possibility to ook at life with hope, despite any stress or
confusion they m ght go through. 2. OBJECTI VES: The mai n objective behind the
project was to enpower girls in their teens, about the inportance of higher
education, the need to be focused and to set up a career for thenselves. Mbst
of the children are fromrural background with no know edge about hi gher
education or dreans about thenselves. 3. CONTEXT: The teen age or adol escence
ingirls is the time any girl would have a | ot of changes physically, nentally
and enotionally. Tinmes when they are not sure of many things on the way back
hone. They sl eep w thout dreans and wake up to nightmares. Trying to distract
t hensel ves fromso called life, that scares themat this point of life, they
get into so many unnecessary things. In rural background this is the tinme they
stop education or at |east do not consider education as significant as it
shoul d be. So keeping this in mnd the Coll ege has resolved to touch their
lives through a ot of notivation and counselling. 4. THE PRACTICE: This year
as part of our Best Practices we have gui ded around 10,000 girl students of 50
Gover nment school s, Minici pal schools and Government ai ded school s across
Tam | nadu. After guidance and notivation sessions we have found the awareness
| evel of students inproving. They conme to a basic realization that they need to




be nore focused and goal oriented. Apart from group counseling we have al so
taken efforts to give themindividual counselling for nore personal guidance.
The managenent had al so organi zed a Mega program for school students where
around 4000 students from around 20 schools in and around Cobichetti pal ayam
attended. M. Jagan ,a notivational speaker was the speaker for the day . The
students were so very inspired by his speech and the teachers fromthe
correspondi ng school s thanked the nanagenent and the college for the highly
noti vati ng program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. pkrarts. org/student-support-servi ce/val ue- educati on/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

PERFORVANCE OF THE | NSTI TUTION I N AN AREA DI STINCTIVE TOITS VISION, PRRORITY
AND THRUST: Vision is enpowering wonen Priority to rural wonen, Thrust area is
healthy mind in a healthy body. Hence, the area distinctive to institution’s
vision, priority and thrust is ‘Enpowering through physical education’ . Right
fromthe inception of the college the nmanagenent devotes its interest towards
the pronotion of physical education in the canpus with the hope to attain the
i ntended outcones as specified below Healthy mnd al one can capture the
requi red know edge and skill fromthe right educational anbience. Healthy body
al one can preserve the healthy mnd and the healthy body is the outcone of
consi stent physical education efforts. Eventually those who successfully
compl ete the education are aspiring jobs carrying good conpensati on packages
either from corporate houses or from banks and financial institutions. Those
enpl oyers prefer sports personalities to pronote their brand i mage. Physica
education is the platformin the college shaping sports personalities. NI'S
(National Institute of Sports) certification is the essential qualification to
becone coaches in the field of sports and ganes. Securing fornms 1, 2 and 3is
the prerequisite to confirmadm ssion to NIS. These forns are certifying
representation at the international, national and university |levels
respectively. The physical education armof the college facilitates players to
obtain such forns. THE PRACTI CE: Physical education sessions are practice
oriented. The coll ege has chosen three outdoor games for engagi ng the players.
They are vol |l eybal |, kabaddi and hockey. Apart froma qualified physica
directress, there are four coaches for the said three ganmes. The coaches are
responsi bl e for organi zing practice sessions regularly. SUPPORT TO SPORTS
STUDENTS: The managenent provi des free education, free accomodati on and free
mess facility for sports students. ACH EVEMENTS I N SPORTS: During the academc
year 2019-20, our sports students have participated in various sports
activities in international, national and university |levels. Qur Sports
students have participated in International Beach Volley Ball Tournament held
at Vi sakapatnam Khelo India Volley ball tournanment held at Maharashtra, Junior

Nati onal s Vol ley ball Tournanent held at Andhra Pradesh, South Zone Inter
University held at SRM Uni versity, Chennai, Senior Nationals Voll eybal
Tournanent held at Chennai, South Zone Inter University Kabaddi Tournanent held
at Vel University, Chennai, Khelo India Kabaddi Tournanment held at Assam
Juni or Nationals Kabaddi tournanment held at Kol katta, Al India Inter
Uni versity Kabaddi tournanent held at Varanasi, Senior Nationals Kabaddi
tournanment held at Hyderabad, 5-A side Open Nationals Hockey tournanment held at
Uttar Pradesh, Junior Nationals Hockey Tournament held at Kollam Kerala, Open
Nat i onal s Hockey Tournanent, Jhansi, South zone Inter University Hockey
Tour nament, Chennai, Senior Nationals Hockey Tournanent, Kerala, 13th South
Zone Throw ball Nationals Tournament, Chennai and Nationals Power Lifting
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Conpetititon in Nagpur.

Provide the weblink of the institution

http://wwv. pkrarts.org/sports/

8.Future Plans of Actions for Next Academic Year

? Entrepreneurial Devel opnent Cell to encourage start-ups in the institution. ?
Faculty to qualify for NET/SET and Ph.D ? To have nore Industry Coll aboration and
MoU to develop the institution ? To revanp Open El ective courses to neet the
needs of the current denmands. ? To notivate the faculty nenbers to pursue
research and apply for the funded projects. ? To encourage the faculty nmenbers to
undert ake i n-house projects. ? To introduce val ue added courses for UG and PG
Programes. ? To introduce Add On Courses for UG Programes. ? To notivate the
students to register for nore SWAYAM/ NPTEL Courses. ? To revanp Non — Credit
Certificate Course ? Science Departnments to apply for Star College Status ? To
make the industry hub to visit the canpus
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